
	

	

Earned Sick & Safe Leave 
 

 
What is earned sick/safe leave? 
 
Earned sick and safe leave would give Maryland workers sick and safe time off from their employment. According to the 
proposed legislation, Marylanders working in businesses with 15 or more employees would be given paid time off for 
cases of illness or family emergencies. Those working in business with less than 15 employees would be given non-paid 
leave for the same circumstances. If enacted, employees would be able to accrue a minimum of 56 hours a year of paid or 
unpaid leave at a rate of 1 hour of leave for every 30 hours of work. 
 
Why is earned sick leave good for Maryland? 
 
More than 720,000 Maryland workers do not currently have access to sick leave. This often forces workers to go to work 
sick, send an ill child to school, miss a protective order hearing, unable to pay their rent due to lost hours, or even lose 
their job for taking too many unpaid days off. Did you know 40% of private-sector workers and nearly 80% of low-wage 
workers are unable to earn paid sick days in Maryland?  Earned sick and safe leave would not only protect the families 
and children that make up this 40%, it would improve the public health of Marylanders who frequent schools or 
businesses where there are sick children or employees. 
 
This is especially an issue for low-wage workers, many of whom work in the restaurant business. Sick restaurant workers 
can spread illness to other workers as well as restaurant patrons.  Recently, a Center for Disease Control study found that 
more than half of all norovirus outbreaks can be traced back to sick food service employees. In addition, workers without 
sick and safe leave are more likely to delay medical care due to lack of time off for medical appointments. This can lead 
to increased intensity of illness and costly hospital visits, a cost that may be passed on to the state by uninsured patients.  
 
Providing sick and safe leave is also good for business. It reduces job turnover and decreases the chain effect or decreased 
worker productivity as employees spread the virus to other colleagues. The Institute for Women’s Policy Research 
predicts that this legislation will save employers at a wage equivalent of $0.24 per hour, or about $8.33 per week for 
covered workers. 
  
How does it impact the Jewish community? 
 
The Baltimore Jewish Council serves as an advocate in Annapolis on behalf of Greater Baltimore’s organized Jewish 
community. From securing aging-in-place funding for Jewish seniors to supporting domestic violence legislation that 
helps CHANA clients, we help give a voice to those in our community most in need of services and support. Earned sick 
and safe leave would further this mission by ensuring that all community members can support themselves and their 
families when illness strikes without putting their employment or financial stability at risk. 
 
What can be done? 
 
Tell your legislator that you support House Bill 1- Maryland Healthy Working Families Act! 


