
 

 

Campaign Director 

 

Organization and Community: 
 
The Jewish Federation of Greater Dallas is an organization that is large, dynamic, collaborative, and fast-
paced with 35 employees, a strong and visible board of trustees, and an annual campaign of 
approximately $11 million. The Dallas Federation has over 100 years of demonstrated excellence, and is 
viewed as a leader in the field.  At the same time, due to growth and expansion, a real need exists to 
harness the human and financial resources of our growing community.  It is for this reason that the 
Federation is seeking to hire an experienced Campaign Director. 
 
For more information about the Dallas Jewish community and Federation please click on 

www.jewishdallas.org. 

Position Summary: 

The Campaign Director is responsible for the development and implementation of all fundraising 
strategies that relate to his or her portfolio, providing overall strategic direction for increasing donor 
engagement and volunteer involvement through a number of activities and serves as the lead 
professional for the operations of the Annual Campaign.  The Campaign Director realizes financial 
resources development goals as well as provides staff direction, focus, management, and supervision. 
The Campaign Director trains, supervises, and evaluates campaign staff and recruits, develops, and 
cultivates volunteers and lay leaders. The Campaign Director ensures collaboration and coordination 
amongst all divisions of the Campaign.  
  
REPORTS TO:  Chief Development Officer  
 
SUPERVISES: General Campaign, Young Adult Division, Women’s Philanthropy  
  
ESSENTIAL JOB FUNCTIONS: 

 
1. Develops comprehensive annual fundraising plans. 
2. Oversees fundraising events and missions (in collaboration with the director of Global and Local Impact 

and Allocations), development of fundraising solicitation materials and serves as the champion of the 
Annual Campaign.  

3. Works in partnership with the marketing and donor relations teams to develop necessary systems and 
procedures for the operations of the Annual Campaign. 

4. Serves as relationship manager for an appropriate number of key accounts at the major gift level. 
5. Supervises functional divisions of the campaign and development department, currently including: 

General Campaign, Attorney’s, Women’s Philanthropy, and Young Leadership. Oversees and manages the 
professionals within these areas of the campaign department and ensures collaboration and coordination 
amongst divisions.  

http://www.jewishdallas.org/


6. Provides strategic direction to ensure the successful execution and achievement of tasks that directly 
impact the financial success of the organization. 

7. Works in partnership with the Chief Development Officer to staff the campaign department, various 
committees, and implement the annual campaign.  

8. Provides professional support to lay leadership to identify, initiate, and develop solicitation efforts, 
enhance current initiatives and implement fundraising activities. 

9. Develops and maintains campaign department budget. 
10. Develops effective strategies for cultivating, soliciting and stewarding prospects, through the relationship 

based fundraising model to further engagement with the organization. 
11. Performs other duties as assigned. 
 
Qualifications and Success Factors: 
  
Education:  Bachelor’s Degree required.  MBA or Master’s level degree in a related field preferred. 
Experience:   5-8 Years’ experience in annual fundraising and management 
Other Requirements: 

 Experience in strategic and operational planning. 

 Ability to manage statistical data in order to assess fundraising effectiveness and devise strategic 
plans. 

 First-hand knowledge of the Jewish community, its customs and practices 

 Proven track record of success with fundraising systems and prospect identification 

 Strong supervisory skills to sustain performance of subordinates, nourish growth, and maintain a 
mutually supportive working environment 

 Proficiency in MS Office Suite, and various electronic communication tools 

 Significant experience in management of membership or volunteer operations and working 
volunteer committees 

 Strong donor-relations skills: proven ability in creating strategies to cultivate prospects and channel 
donor engagement leading to greater charitable support 

 Excellent verbal communication skills, in order to respond effectively and diplomatically with 
donors, volunteers, community leaders and the general public 

 Proven ability to work collaboratively and effectively with peers in the organization and staff who do 
not report to the Director, and whose support is needed to implement goals and objectives of the 
position 

 Ability to travel and work in off-site settings on a regular basis.  Ability to work evenings, weekends 
or irregular hours as necessary to interact with donors and prospects and attend relevant meetings 
and events. 

 Ability to multi-task and handle stress appropriately. 

Compensation: 
 
This position offers a competitive compensation package including salary and benefits.  To apply, please 
send your cover letter, resume, and salary history to hr@jfgd.org.    Be sure to include the title of the 
position you are applying for in the subject line of the e-mail. 
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